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Having a toxic boss increases
your risk of stroke, 600/
heart attack and (o

serious cardiac conditions by
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Leadership accounts
for at least

950%

of the variance
in team engagement.

fOnIy 50% of employees feel that\ D
they know what’s expected of

&them on a daily basis. )
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0141)Y 25 /O of ; 7
of companies
HR ma n?gers rat? do not feel their leaders
the quallty of their are able to lead their
H H organizations into
leadership as high. the Fture,
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21 % of leaders There has been a 20% drop
have classed themselves in the number of empathetic
as ineffective at leading leaders in the last two years.
virtual teams.
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o----o of full-time employees
O/ say COVID-19 has
¢ significantly disrupted

their work life.

Visit dx-learning.com to find
out how to make a change.
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