
Our webinar will begin promptly at 3 PM CST

➢Please keep video off and remain muted to preserve bandwidth and 
connectivity for all. 

➢Call quality is best using telephone audio rather than computer audio.

➢To ask a question, you’ll need to locate and use the Chat feature at the bottom 

right of the Zoom window.

➢Please continue to reach out to your Client Success Manager (CSM) with 

additional questions.

Thank you for joining us!



Speakers:
➢ Wendy Katz, CFO, Questco

➢ Brandon Hartsaw, COO Questco

Agenda: 
• Consolidated Appropriations Act of 2021 Highlights

• PPP Loan Round 2

• Second Draw PPP Loan Requirements

• Employee Retention Tax Credit

• Q&A

COVID-19: Latest COVID Relief Legislation
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Second Draw Loans – Gross Receipts
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Second Draw Loans – Loan Amounts
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Second Draw Loans - Documentation

Evidence of Payroll effective February 15, 
2020 (Form 941, state quarterly wage UI 

tax reports, filed business tax return)

Payroll Register for pay period including 
February 15, 2020 (showing State/Federal 

withholding per employee)
Quarterly Tax Summaries

Lender Requirements Questco Provided Reports

Evidence Business was in 
Operation on 

February 15, 2020

Eligibility for Loan 
Qualification

Support for Average 
Monthly Payroll 

Calculation

IRS Forms W-2/payroll processor reports;
Records from retirement administrator to 

document retirement contributions;
Health insurance company records

N/A – Questco does not maintain client 
business records

Business Gross Receipts; Company 
Income Statements; IRS Corporate and 

Partnership Income Tax Forms 
(IRS Form 1065, Schedule C; 1099-Misc, 

Form 1120-S)

Payroll Cost Report for 2019 or 2020 
(includes cash compensation; employer-
paid health, dental, vision, group life and 

disability contributions; retirement 
contributions; employer state/local taxes)

Loan Application Documentation



Employee Retention Tax Credit Overview
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“These FAQ’s do not currently reflect the changes made by the Taxpayer Certainty and Disaster Tax Relief Act of 2020; 
however, please continue to check back on this page for any updates related to the change in law.



Employee Retention Tax Credit Calculation

The ERC applies with respect to wages 
paid by eligible employers after March 
12, 2020 and before January 1, 2021

ERTC extended for 6 months –
through June 30, 2021

PRE-CAA2 Rules
Prospective Changes

(calendar quarters beginning 
after 12/31/20)

DURATION OF CREDIT

MAXIMUM CREDIT

AMOUNT OF CREDIT

ERC is a credit against employment taxes 
equal to 50% of “qualified wages” with 

respect to each employee for the quarter

For 2021 per-employee limit on qualified 
wages increased to $10,000 for each 

quarter, i.e., maximum credit is $7,000 
for each of the first two quarters of 2021, 
for a total credit in 2021 of $14,000 per 

employee

Total wages considered for any employee 
are capped at $10,000, i.e., maximum 
credit is $5,000 per employee during 

2020

For wages paid January 1, 2021 through 
June 30, 2021, the ERC rate is increased 

to 70%



ERC – Eligible Employers

The ERTC is available to any employer 
that:
• Had operations fully or partially 

suspended under government orders 
due to COVID-19, or

• Had a decline of at least 50% in gross 
receipts as compared to the same 
calendar quarter in 2019 [Note: if 
2020 gross receipts rebound in later 
quarter to 80% or more of same 2019 
quarter, then no longer eligible for 
the subsequent quarter]

Any business with a decline in gross
receipts of more than 20% compared to 
the same calendar quarter in 2019 is 
eligible.  Government order suspension 
unchanged.

Allows the option of determining 
eligibility based on gross receipts in the 
immediately preceding calendar quarter 
(compared with the corresponding 
quarter in 2019).

Credit denial if receipts rebound no 
longer applies to Q1 or Q2 2021.

PRE-CAA2 Rules
Prospective Changes

(calendar quarters beginning 
after 12/31/20)

ELIGIBLE EMPLOYERS,
IN GENERAL

TAX-EMEPTS AND 
GOVERNMENTS

501(c) tax-exempt organizations are 
eligible; governments are not

Prohibition on governments claiming ERC 
lifted for certain public instrumentalities



Eligible Employers – Additional Clarification

Which quarters are compared to determine eligibility under the Gross Receipts test?
➢ Generally the corresponding quarter from 2019 (unless using the alternate rule)

If a company meets the 50% reduced receipts test for Q2 2020, but Gross Receipts rebound to more than 
80% in Q3 2020 (when compared to Q3 2019), with respect to which quarters is the company eligible for 
the ERC?

➢ The company would be an “eligible employer” for Q2 and Q3, but not Q4 (unless Gross Receipts meet the 50% 
test again). As such, “qualified wages” paid during Q2 and Q3 could be taken into account for purposes of 
claiming the ERC for Q2 and/or Q3. Note that with the prospective repeal of the receipts rebound test, the 
reduced receipts test (i.e., demonstrating a decline of more than 20%) will be determined for each quarter 
separately in 2021.

To Determine Eligibility for: Compare Gross Receipts of: Permitted Alternative

Q1 2020 (March 12-March 30) Q1 2019 to Q1 2020

Q2 2020 Q2 2019 to Q2 2020

Q3 2020 Q3 2019 to Q3 2020

Q4 2020 Q4 2019 to Q4 2020

Q1 2021 Q1 2019 to Q1 2021 Q4 2019 to Q4 2020

Q2 2021 Q2 2019 to Q2 2021 Q1 2019 to Q1 2021



ERC – Qualified Wages

Qualified wages are generally Social 
Security wages plus qualified health 
plan expenses.

For employers with 100 or fewer “full-
time employees” all employee wages 
paid during the period of government 
ordered suspension (or in
the quarter with eligible reduced 
receipts) are qualified.

Larger employers are limited to wages 
paid to employees not performing 
services due to COVID-19-related 
circumstances.

In certain cases qualified wages do not 
include pay increases.

For wages paid in 2021, the more
generous small employer definition of
qualified wages applies to employers 
that have 500 or fewer employees.

The limitation based on the employee’s
past pay no longer applies for wages 
paid in 2021.

PRE-CAA2 Rules
Prospective Changes

(calendar quarters beginning 
after 12/31/20)

QUALIFIED WAGES



ERC – Treasury / IRS Guidance and Direction

IRS directed to issue ERC forms,
instructions, regulations and guidance, as

necessary, on various issues

ERC extended for 6 months –
through June 30, 2021

PRE-CAA2 Rules
Prospective Changes

(calendar quarters beginning 
after 12/31/20)

GUIDANCE GENERALLY

INTERACTION WITH OTHER 
TAX CREDITS

ADVANCE PAYMENTS

If an employer cannot claim the ERC
against applicable employment taxes, any

excess credit is treated as an 
overpayment and refunded. These excess 
credits may be claimed through the use 

of Form 7200.

The anti-double dip rules are modified (in 
some cases) and prospectively extended 
to tax credits under sections 45A (Indian
employment), 45P (active duty military), 

and 1396 (empowerment zones)

Employers may not double count for
purposes of the ERC any credits under

sections 41 (R&D), 45S (voluntary family
and medical leave credit), 51 (WOTC), or

for qualified leave wages under the 
FFCRA

Advance payments are limited to 
employers with an average number of 

“full-time employees” during 2019 of 500 
or fewer. Also, the maximum advance 

payment is capped at 70% of the average 
2019 quarterly wages.



ERC – Retroactive Changes

Credit calculation includes employer’s 
“properly allocable” qualified health plan 
expenses with respect to the employee’s 

wages

Clarifies that group health plan expenses 
are qualified wages even if no other 

wages are paid to the employee

PRE-CAA2 Rules
Retroactive Changes

(treated as if enacted in the CARES Act)

QUALIFIED HEALTH 
PLAN EXPENES

SPECIAL REPORTING RULES 
FOR RETROACTIVE 

CHANGES

INTERACTION WITH THE 
PAYCHECK PROTECTION 

PROGRAM

Under the CARES Act, the ERC was not
available if an eligible employer received 

a covered loan under the PPP

Employers that have already filed a tax
return with respect to applicable

employment taxes before 
December 27, 2020, may treat certain 

amounts as paid in Q4 2020

The section denying the ERC to 
employers receiving a PPP loan is  

repealed retroactively. Mechanisms are 
created to prevent the same wages from 
being used for both PPP loan forgiveness 

and the ERC
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Questions
*Please remain muted and use the Chat feature.


