
Get Started

Instruct students to log in to their YouScience account (details on page 2).

Guide students to the "How You Contribute to a Team" section on their  main

aptitude page (WELCOME BACK-->Scroll down).

Tell students that this section gives them a chance to see how their work approach

and interpersonal style work together. Share that these results are a great way to

predict how students contribute to a team and as they hover over the dark rectangle

to see details. 

Give each student a name tag. Advise students to write their name and their Work

Approach + Interpersonal Style descriptors on the name tag (see Image 1).

Introduction

In this activity, students access their YouScience Discovery results to determine 
how their aptitudes influence the way they contribute to a team. They can use the
information to form teams with peers and teammates who complement their talents. 

Materials

Name tag stickers or labels 
Desktop, laptop or Chromebook
Access to YouScience Discovery results
Work Approach + Interpersonal Style Worksheet
All Star Team Worksheet
Team Roles Printable Cards & Record Sheet
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Before students log out of their YouScience

results, encourage them to hover over the

light rectangles to read more about other

types of team contributions. They'll use this

information to create their teams. 



Student Login
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Playbook (Extensions)

Replace the team roles provided on the cards and worksheet with roles determined specifically for your class/subject.

Repeat the All-Star Teams activity with different Work Approach + Interpersonal Style descriptors for the team manager role.   

 What are the challenges they face in this role? Is the manager role a good fit? Why or why not?

Give students specific tasks to accomplish in the groups. Allow them to reflect on their roles on the team.

1.

2.

3.

Browser
 Visit login.youscience.com.
 Enter email and password.

1.
2.

SCOIR
 Open your SCOIR dashboard.
 Visit your career profile.
 Choose to view full profile.

1.
2.
3.

Georgia
 Log in to the student information
system and click the SLDS Portal link.
 Choose "My Career Plan."
 Select YouScience.

1.

2.
3.

Get Moving

Give each student a Work Approach + Interpersonal Style Worksheet and have them put their name in the rectangle that

represents their Work Approach + Interpersonal Style descriptors. 

Direct students to move around the classroom and find classmates to fill in the other eight rectangles based on their Work

Approach + Interpersonal Style descriptors. Students will more than likely be listed on multiple worksheets. 

Once students have filled in their rectangles, have them return to their seats. 

1.

2.

3.

All Star Teams

Ask students to raise their hand if they're a Blended Liaison (the middle rectangle). Depending on the total number of

students participating, choose a corresponding number of Blended Liaisons to be team managers. Share with students

that Blended Liaisons are typically able to step in and fill whichever role is needed on a team. 

Provide an All Star Team Worksheet to each team manager. They'll be responsible for putting together a team of nine.   

 (You may need to adjust the size of teams depending on the number of students in your class.)

Direct students to find a team manager who still needs to fill their corresponding rectangle and join that team.                                          

Each class will have a unique makeup of each Work Approach + Interpersonal Style descriptors. If there are too many of one

type and not enough of another, teams may need to leave one or more rectangle empty and add multiple names to another

rectangle. 

This is a great reflection/discussion opportunity. Why did they choose one over another? What can the team do to

compensate for the missing team member? How can their strengths be used in different ways?

Once the teams have been decided, they'll collaborate to assign roles based on how each team member's work approach

and interpersonal style work together. 

1.

2.

3.

a.

b.

4.

Virtual Adaptation

Have students use their Work Approach + Interpersonal Style descriptor to create a logo or avatar. 

Place the team worksheet on a virtual whiteboard and have students add their avatars to the corresponding rectangle. 

Create breakout groups based on the results.

1.

2.

3.
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Team Roles
Achiever:

Architect:

Colleague:

Consultant:

Director:

Motivator:

Organizer:

Pathfinder:

Reviewer:


