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QUESTIONS?

During the webinar if you have any questions please 
feel free to…

Text Richard: (443) 250-8606 

Email Richard: richard@silbs.com

Zoom Chat: Enter questions via the “Chat” 
feature in the Zoom meeting

mailto:richard@silbs.com


REMINDERS

Slides and resources will be emailed after the webinar and are available on silbs.com/sig-university 
Your feedback is important to us. 
COMPLETE OUR SURVEY**
**All completed surveys will be entered in a raffle to win a $100 donation to the charity of your choice!**

Congratulations to last week’s winner, Surbhi Seth from Springboard Community Services. We 
are proud to support Springboard Community Services!

https://www.surveymonkey.com/r/3TZNT3D


WEBINARS

RECORDINGS
New and Recent Considerations for Re-Opening the 
Workplace
Presenter: Doug Desmarais, Esq., Smith & Downey

UPCOMING
Workplace Wellness Programs and Compliance with 
DOL & EEOC Rules
AUGUST 12TH, 12 PM – 1 PM EST
Presenter: Stacy Barrow, Esq., Marathas, Barrow & Weatherhead

Moving Out of Your Comfort Zone and Into the 
Struggle: A Discussion on Leading through Change
AUGUST 21ST, 10 AM – 11 AM EST
Presenter: Chevonne Hall Smith, Chief Executive Officer 
Baltimore Leadership School for Young Women

https://www.silbs.com/sig-university/events/2020-webinar-new-and-recent-considerations-for-re-opening-the-workplace
https://www.silbs.com/sig-university/events/2020-webinar-workplace-wellness-programs-and-compliance-with-dol-eeoc-rules


RECENT 
INSIGHTS

WHITEPAPER
COVID-19 and Affordability for Applicable 
Large Employers

BLOG POST
Mustering Employer Resources to Combat 
Mental Health Issues

PODCAST RECORDING
Navigating Together: Supporting Employee 
Wellbeing During Uncertain Times

https://f.hubspotusercontent40.net/hubfs/372548/COVID-19%20and%20Affordability%20for%20Applicable.pdf?utm_medium=email&_hsenc=p2ANqtz-_33BIfzI94iLOJgtdkZGnj3_v1YP0SNHorOmdoPxnUjFZcQYqZie_ZXURwBvYKaSBurWghipELb03lnHmLT5kqvVMIIg&_hsmi=91266870&utm_content=91266870&utm_source=hs_email&hsCtaTracking=fc47ba3d-2358-40a9-85f8-f09985b04505%7C3517c36c-603e-4298-88c2-97526172955a
https://www.silbs.com/blog/mustering-employer-resources-to-combat-mental-health-issues?utm_medium=email&_hsenc=p2ANqtz-_4MF0QJUdf6uSG6sFgsdMmVV2J8HB5dV8HlL3jgEW1MylePWyGc35_4yT6ffyB4fZJquZx&utm_source=hs_email&hsCtaTracking=a0ec6707-cc34-4d2a-a36d-6c7ca36c651d%7C13231604-8ed7-418f-927b-ccb6973bb741
https://cloud.aleragroup.com/podcast/alera-metlife-employeewellbeing/?utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz--7iparmP60Q7g4oh4VweUxTiZzOH8L-PyDAoZ1p128ABVCGYMqZT4n8E7IDFMUWTkAz4Io


2020 MID-ATLANTIC 
BENCHMARKING 

SURVEY

If you are a Mid-Atlantic employer with 
50 or more employees, then you are 

invited to participate in the 2020 Mid-
Atlantic Benchmarking Survey

Our survey provides companies with comparable 
benchmarking data for: 

oMedical Plans
oDental, Life, and Disability Benefits
oInnovative Benefits & Strategies
oWellness & Vision
oOther Specialty Benefits

silbs.com/benchmarking 

https://www.silbs.com/benchmarking
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• Daniel Pre-COVID Bio:
• Co-Founder and Co-CEO of BurnAlong
• Wall Street Journal, Forbes,
• United Nations,

• Co-author of NYT top-10 bestseller
• CSO at Intelligence Consultancy TSG
• London School of Economics

• Daniel COVID Bio Additions:
• Spouse who also works full-time
• Kids (Camp Co-Director, Educational  

Co-Coordinator, School Teacher)

Da n i e l F r e e d m a n
Co - Fo u n d e r / C o - CE O
Da n i e l @ B u r n A l o n g. c o m  
ww w . B u r n Al o n g . c o m

BurnAlong Team on Webinar

Jo d i Ma g g i n
Di r e c t o r o f S a l e s
SI G L e ad
Jo d i . M a g g i n @ B u r n A l o n g . c o m
4 1 0 - 4 0 9 - 7 3 4 7
ww w . B u r n Al o n g . c o m

http://www/
http://www/
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Today’s Health Crisis  
is Forcing  

Employees and  
Families to Stay  

Home
… That Brings New  
Health Challenges

Example: Social  
Isolation

Research has linked  
social isolation and  
loneliness to higher  
risks for a variety of  

physical and  
mental conditions*

*Source:  NIH:  I nc ludes “ h i gh b l ood pressure ,  heart  d i sease,  obesity,  a weakened immune  
system, anxiety,  depress i on ,  cognit ive decl ine,  Alzheimer ’s d i sease,  and even death.”
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• Loneliness
• 75% feel more socially isolated
• 67% report higher stress

• Mental Health
• 21% increase in prescriptions filled for depression, anxiety, and  

insomnia since Feb 2020
• 78% of those were NEW or first-time prescriptions

• Physical Activity down, Junk Food Sales Up
• Pretzels (+47%), Chips (+30%)

Loneliness, Depression, Inactivity



On top of an already pre-COVID systemic problem:

40% Obesity  
Among Adults

Only 41% of People
Dealing with Mental
Health Issue Get Help

78% Adults 55+ Have  
Chronic Conditions

–15% NPS Score for  
Corporate Wellness

9

People don’t do the health &
wellness programming they need.
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• Are my kids happy and healthy?

• Am I keeping them busy and productive?

• Are they getting the social experiences they need? Are they okay  
without their friends?

• What happens with school and physical activities in the Fall?

• Are they learning?

• Will my company / job survive?

What Are Parents Thinking About?
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• How are we supporting employees with kids?

• How are we supporting employees with family members at risk?

• How are we supporting employees’ and families health?

• How are we factoring in physical and mental health?

• How have we adopted our offering to the COVID “new normal”?

What Are Leading Employers Thinking About?





www.BurnAlong.com – Whole Mind, Whole Body, Whole Life

http://www.burnalong.com/
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• Assess whether current workplace policies effectively support  
families. (UNICEF)

• Help workers and their families cope with stress. (UNICEF)

• Introduce flexibility for working parents

• Modelling by Leadership of Physical and Emotional best practices

• Introduce New Tools to Support your teams
• Socializing (Online)
• Physical Activity (Online)

What Should We Be Doing?

CDC guidelines
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1. Choice and Diversity:  
Catering to Everybody.

Online videos from 100’s of  
instructors across 45+ categories.

2.Social: Real Live Motivation.
Including option to invite others to
join you live for real motivation.

03 Personalization:

Machine Learning for guidance.

The BurnAlong Solution
Bringing People Online What Works In-Person

Optional Social:
See & hear people you know live.
Class is synchronized across your group  
(iOS, Android & web)
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Partial List

45+ Categories

Spanning Physical, Emotional, and Financial Wellness for all Ages, Levels, and  
Interests

"Meet employees  

where they are.

Employees have varied

health needs or  

priorities based on  

age, gender, and  

tenure at the  

company.”

- CDC
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You never need to  
feel alone.

• Take Classes Live  
with Others

• Chat, Share,  
Engage with like-
minded communities

Social Support at Home: Communities & Well-Buddies
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Including Summer Camps (and Coming Back to
School) Programming for Children of all Ages



27% of Classes  
Taken are Specialty  
& Emotional  
Support (Fast-
Growing Area)

Inclusively Supporting All the Needs  
of a Diverse Population

19

SPECIALTY
• Adaptive Workouts
• Arthritis
• Diabetes
• Fit Over 50
• Parkinson’s
• Physical Therapy
• Prenatal
• Nutrition

EMOTIONAL SUPPORT
• Life Coaching
• Meditation
• Mental Health
• Mindfulness
• Parenting
• Sleep
• Stress Management
• Travel

Emotional
Support  

9%

Fitness  
73%

Specialty  
18%
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Just a few of those using BurnAlong
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Thank you!

“Whole Mind, Whole Body, Whole Life”

Daniel: Daniel@ Burn Along. com
Jodi: Jodi. Maggin@ Burn Along. com  
410 -409 -7347 www. Burn Along. com

http://www/


Thank You for Attending
Complete Your Survey – We Value Your Feedback!

Check your email for your HRCI/SHRM Certificates.

#SIGUFollow Us

https://www.surveymonkey.com/r/3TZNT3D
https://www.instagram.com/silbersteininsurance/
https://www.facebook.com/SilbersteinInsuranceGroup
https://www.linkedin.com/organization-guest/company/silberstein-insurance-group?trk=hp-feed-company-name&challengeId=AQFNiUOqSCFzzgAAAXLb_J68EMHfoYPWbvatVrYOox__izRQ11P7WMbOQzIPuaYFXnl9jUUElvKpyAhCB5eH6e7VdgWZ6j2kzQ&submissionId=30264658-3bdd-1a16-d906-5dfab5590308
https://twitter.com/silbersteingrp
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