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The
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#1

Talent Acquisition
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#2

State of Employee
Onboarding

&vertgb cost of otituderrding dn employee is $1830.
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#3

Impact of Covid-19 Pandemic
on the Onboarding Process



#4

Artificial Intelligence (Al)/
Automation Familiarity in
Onboarding Process and Its
Perceived Importance

©
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D27 of 4R professionals are familiar with Artificial Intelligence
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Future State of Artificial
Intelligence (Al)/Automation
in Employee Onboarding



#1

Talent
acquisition landscape
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The Hiring Landscape of 2022:
Af Industry-wise Approach
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56% of the hired workforce
will come under the “white
collar” category
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55% of organizations said
that it takes them one month
or more to fill a position
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Optimistic Hiring Outlook OO —
Industry-Wise e —
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The Top Z Ohallenges ofJTX TeamsP
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Most employee onboarding programs aim
specifically to get new hires up to speed as
soon ds possible so they can begin to
contribute to the business. Time is of the
essence when you are filling a role that
someone else left unexpectedly. But just how
long should employees be engaged in
onboarding?

Longer onboarding programs are associated
with stronger talent and business outcomes
such as employee engagement, employer
reputation, percentage of diverse hires, quality
hires, and internal hires and promotions.

BVith a longer onboarding process, learning
dogsn't stop when the employee is simply
proficent. Continuing formal learning that
allows the employee to develop new skills
benefits the organization as much as it does the
employee’s professional development.

More and imore organizations are incorporating
lodg-term learning modules during onboarding
that teach both soft and technical skills.
Eontinuing én employee’s learning can
demonstraté organization's commitment to an
empgloyee’s personal advancement during that
critical first year, leaving less uncertainty about
a career path within the company.
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Skipping Onboarding
can be a costly thing!
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Communication Industry is leading the race to
implement Al in their hiring & onboarding

process, followed by the Media and
Entertainment industry
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