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Agenda

1. Welcome
e DEI State of the Market Data

2.DEIl Panel
* |ntroductions
e Panel Questions

* Q&A

3. Additional Resources
e Diversity in Recruiting Workshop
e DEI Assessment Link
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TALENT POOL REPORTS ONE-CLICK DIVERSITY FILTERS

PEER-BASED SKILLS D&l CANDIDATE HIGHLIGHTS
INCLUSIVE LANGUAGE UNBIASED SOURCING MODE
DIVERSE PIPELINE REPORTING DIVERSITY: SEARCH

|
entelo

Diversity & Inclusion




CANDIDATE HIGHLIGHTS: DIVERSITY

Quickly identify candidates from
underrepresented groups with
candidates badges highlighting the
rich dimensions of diversity.

Senior Product Designer @ Acme
San Francisco - 8 Years Total Experience - University of Kansas

0 Isabella Martin QOOO® - Contact  Addt

Prototyping Web Design Front End HTML Usability

Discover candidates who belong to
grOUpS aSSOCIated Wlth SpeCIfIC e Significant turnover in the past year e 3 people from Acme joined your team in the pas

minorities, such as LGBTQ, Hispanic,
Asian, and women’s networks, as well sl iy

as candidates who have Championed * Diversity Champion %’ Hispanic Career Network e Volunteer Experience
diversity initiatives at work.

Mid-level — Senior

Senior Product Designer at Acme, Inc
2 years 1 months - Senior-level

Acme, Inc
Financial Services e Series E ¢ 120-160 Employees (+20% YoY)

Acme is a financial technology services company, offers installment loans to consumers at the point of sa




TALENT POOL INSIGHTS

Visualize Your Talent Pool.

Get an in-depth understanding of the
available candidate pool for each search
with interactive and real-time insights on
gender and ethnicity make up, top skills,
companies, schools and more.

Q - = -

Search Envoy Projects v Track

.« Talent Pool Insights

Build real-time reports that help you better understand the talent pools you interact with. Learn more

Company @ Current Position @ Current Location

g. Google E.g. Softwara Enginaer 9 San Francisco

Filters: accountexacutive =  San Francisco x

59,1 29 results @  View profiles

RACE AND ETHNICITY

® 44% While

® I3% Undechwed

® 1% Adn

® 10% Latiex or Hapenic

® 3% Alrican Amecican or 8

& 0% Other Fthaizhiss

¢
Reports




PEER-BASED SKILLS

On average, women list 16% fewer
keywords in their profiles
compared to men with the same

level of experience in similar roles.

Correct for this bias with Entelo’s
proprietary 'Peer-Based Skills'
algorithm. Automatically surface
qualified candidates, even when they

don't explicitly list skills on their social

profiles.

Contact Add to List eee

Swapna Savant 000 -

Senior Software Engineer at Entelo

SERRSERISEONEW i ilar candidates from Entelo also reported this skill sembly
entelo sql elasticsearch machine learning programming

LIKELY TO MOVE
L J

ENTELO FIT
L=

« Recently celebrated or is approaching a work
anniversary.

» Works or worked at your organization.

» Hasanaverage job tenure of 1+ years. SKILLS REPORTED BY SWAPNA SAVANT:

javascript html5  visio  xml c#  web development css javascript requirel
HIGHLIGHTS : s £ ! ] f .

software development = microsoft sql server  linux  asp.net  pl/sql  web design

ﬁ In High Demand ' Advanced Degree

oracle Show Less

@ 10+ Years

B Women's Professional Group

e PREDICTED SKILLS BASED ON SWAPNA SAVANT'S PEERS: o

rubyonrails  ruby javascript redis  react.js

git mysgl linux java nodejs ~css html = amazon web services (aws) = po:

mongodb  c++  agile methodologies  web development ¢ test

OTHER RELATED SKILLS:

mysql



UNBIASED SOURCING MODE

Ensure your sourcing processes are
as fair and unbiased as possible with
the new Unbiased Sourcing Mode.

Anonymize and hide key information from
candidates’ profiles and prevent
unconscious bias from creeping into your
sourcing process.

You can choose to anonymize categories
of information like names, photos, even
gaps in employment or graduation dates.

entelo

NUMBER OF
359,0¢
DIVERSE CA|
204,5¢

YEARS OF E!

INDUSTRIES

information t
schools and ¢
computer sol
internet

SCHOOLS

S R
san jose state university ]

stanford university

Q Search §~ Envoy

Unbiased Sourcing Mode *»

Build strong diverse teams with a fair and unbiased sourcing process.

Anonymize names
Prevents bias based on gender, appearance or ethnicity

Hide photos

Prevents bias based on appearance, gender, or ethnicity

Hide school names

Prevents bias based on academic background and/or place of origin

Hide employment gaps

.
Prevents bias based on lifestyle changes (e.g., family leave, unemployment, etc,)*
.

Hide employers

.
Prevents similarity based on your personal perception of specific brands gr indust *

Hide salary information
Prevents wage discrimination and gender pay gaps by hiding salary esgimates
. —d

Jay Walker
Senior Product De
San Francisco - 8 Year

Prototyping Web Design Front

Hide years of experience
Prevents stereotyping and dis@
employment history

Hide graduation dates
Prevents e bias by hiding acadi

Substitute gender-specifis

Prevents gender bias by showil

LIKELY TO MOVE

university of southern california

MORE LIKELY TO MOVE

= Lists

[ ———
e Significant turnover in the past year

4 Track @ Reports @ (™ Johnnyv

Select All v | Education ¥ | Reset

OR sketching OR prototyping OR
wer interface design”

All Results v

5
®e AddtolList *
-
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@ Senior Product Designer @ Acme
San Francisco - 8 Years Total Experience - Univ

Web Design Front End HTML

Prototyping Usability
LIKELY TO MOVE

S ————————

e Significant turnover in the past year

. _________________________________J
e 3 people from Acme joined your t

COMPANY FIT



From 2019 to 2020

2% there has been a 50%

\ increase in searches for
DE&I positions

©2020 Entelo. All rights reserved



78% of all DE&|
searches have
occurred since June
2020 with 40% of
those since August

©2020 Entelo. All rights reserved



Meet The Panel
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Meet Your Panel

Kevin Walters

Diversity L&D Recruiting Leader
Amazon

* Diversity & Inclusion Change
Agent

* Keynote Speaker on Diversity at
SourceCon Digital 2020

Kai Johnson
Magr. of Corp. Marketing
Salesforce
Diversity & Inclusion Champion .
President of BOLDforce (Clack .

Organization for Leadership and
Development) at Salesforce

Adre J Boulais

VP of Customer Success Entelo

10+ years of TA Leadership

Partnered to build various DE&I
programs across 6 continents

©2020 Entelo. All rights reserved
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DE&I Assessment

entelo

DEl Assessment

Please take a few minutes to fill out the below. All responses
are anonymous.

CLICK HERE —

Where does your organization rank?

Company Name: *

Your answer

Job Title: *

Your answer

©2020 EnteloAll rights'reserved



https://docs.google.com/forms/d/e/1FAIpQLSeIhI_kbe9T6EHYSY_bwEziZFoqyGge_5Gz995mr4EKNlyyuw/viewform

Entﬂielo"s

~entelo
prOV|des your Diversity in Recruiting ‘ ‘ Customiaed 1o yourtoams unlqu noads and gosh.
Strategy Workshop : Ot Curtomer Succens b Cuntomar E8.cation eams tve Chny wih yus o 9
Télent Acquisition team with
/educatlon and training on the et

That's why we crested the Diversity in Recruting Strategy Workshop, an interactive

0084 yOour Current processes and polces and understand your unigus Diernty Equey &
Inclusion goaks Wth your team's gOMs in Mind, we design @ Customaed workshop that

)

training program that prowides Talent Acquastion teams with the education and

/ 'ndUStry leading D&I sourcing and ey e i o e e ik s

Built upon proven best practices, the Diversity in Recruiting Strategy Workshop
empowers TA teams to maximize DEBJ recruiting efforts through mastery of the

\ hlrln ra‘ l I‘ es Entelo platiorm and bring these skils into thew everyday work - from sourcing
N\ underrepresented talent 10 enturing MChaive and unduased Candidate cutreach
N\

The Diversity in Recruiting Strategy Workshop Includes:

« Up to 20 hours of comprehensive sessions focused on finding and engaging
talent from histoncally underrepresented groups while mitigating unconscious
Dias for improved process.

Our training program equips your TA Bt
~ team with best practices to source [t
~ future hires from underrepresented
groups.

T
~N
-
; ;
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https://blog.entelo.com/entelo-launches-brand-new-diversity-in-recruiting-workshop

Resources

Sub Header

* |nvesting in DEI

 Creating Employee Resource Groups

* Prioritizing D&I Through Change

©2020 Entelo. All rights reserved


https://builtin.com/diversity-inclusion-portland/investing-in-dei
https://technical.ly/philly/2020/10/26/how-create-employee-resource-groups/
https://www.bizjournals.com/triangle/news/2020/11/17/nc-construction-adapting-to-workforce-changes.html

THANK YOU!
entelo

info@entelo.com



